Working women scientists and engineers.
About 80 percent of women trained in science or engineering are in the labor force, but many are employed outside of their fields. Most who withdraw from the labor force do so temporarily, and about half do not take a career break even when they have small children. Factors affecting labor force participation are student status, highest degree level, parental status and age of children, and field of degree. Employment opportunities are restricted in some fields, and women have higher unemployment rates and lower earnings than men. Some policy changes would improve opportunities for women, and better data are needed to monitor their participation in science and technology.